[Current status of measures against prevention of occupational diseases in Japan].
In Japan, measures against prevention of occupational diseases are carried out by legal regulations. The superordinate law is the Labor Standards Law, and the Industrial Safety and Health Law(ISHL) and related Ordinances were promulgated in 1972. Abiding by the ISHL and the Ordinances, the employers are required to execute health checkups, assessment of working conditions, improvement of work environment, installation of exposure protection devices/facilities, and so forth to prevent employees from the occupational diseases. Since 2005, the employers are also requested to voluntarily perform health risk assessment and management activities by themselves to avoid health risk due to hazardous conditions unregulated by the ISHL and the Ordinances.